	MATERIALS SCIENCE DIVISION

SUMMARY OF ACCOMPLISHMENTS

Principal Investigator 
October 1, 2005 – September 30, 2006


	NAME:

BADGE:



	(1) RESEARCH HIGHLIGHTS: 
In this space, provide a summary of research progress covering the time period 10/1/05 - 9/30/06.  Identify key activities and achievements.  Limit to one page.
DELETE ALL ITALICIZED INSTRUCTIONS WHEN COMPLETING THIS FORM.



	(2) PROFESSIONAL ACTIVITIES:    Provide information on professional activities outside your research work in the following categories covering the time frame 10/1/05 – 9/30/06.  Use bullet format.


	Awards, Prizes, Honors  (award name, date received, sponsor, [comments optional])

	· 

	Invited talks at conferences (title, authors [underline speaker], conference name, place and date [indicate if Plenary talk])

	· 

	Contributed talks at conferences (title, authors [underline speaker], conference name, place and date [indicate if Plenary talk])

	· 

	Posters at conferences (title, authors [underline presenter], conference name, place and date)

	· 

	Seminars and colloquia at institutions (title, date, institution and department)

	· 

	Intellectual property (Invention disclosure:  title, date, ID #; Patent activity:  title, date, action)

	· 

	Funding activity (Proposals written:  title, authors, amount, agency, outcome [funded, not funded or pending])

	· 

	Mentoring (List names of people you have mentored and activity)

	Nominations for professional development, such as invited talks, institutional talks, awards, job interviews, committee assignments.
Letters of recommendation:  name, position.

Coaching and guidance of others for professional development, such as practice talks, job interviews, career planning.

Other



	Professional Public Service (Review committees, professional society offices, editorial work, conference committees, etc.  Include date and location). 

	· 

	Outreach (Teaching, professionally-related community service, affirmative action… provide dates and locations where appropriate)

	· 

	Collaborations (List the names and institutions of substantive current collaborators [i.e. those with whom you have published, or expect to publish, jointly])

	· 

	ANL/MSD Service (Committee service etc. within ANL or MSD – e.g., seminar team, equipment team.....)

	· 

	Environmental Safety and Health (Describe activities beyond the routine maintenance of a safe working environment)

	· 

	Other
· 


	(3) SELF-EVALUATION:  MAJOR ACTIONS AND SPECIFIC GOALS & RESPONSIBILITIES
This section duplicates the evaluation criteria on the annual Performance Appraisal form. It allows each employee to explicitly state the accomplishments during the evaluation period that justify her/his rating in each category.  Please feel free to cut and paste from Section (2), Professional Activities, the relevant accomplishments.


	Program Development: Develops new concepts and capabilities for theoretical and experimental research that extends the frontiers of research.

Goal:  Provides significant contributions in areas of new concepts, mechanisms, and theoretical and/or experimental techniques.



	Program Development: Contributes to and coordinates proposals that bring new research funding. 

Goal:  Number and success of funding proposals submitted.



	Program Achievement: Makes significant research accomplishments showing creativity and advancement of the field that are recognized by peers as evidenced by invitations to lecture at international conferences, professional society meetings, and topical conferences.  

Goal:  

(1) Number, quality, and impact of invited talks at international conferences, professional society meetings, and topical conferences.

(2) Number, quality and impact of institutional talks

· 

	Program achievement: Authors and co-authors publications in leading journals to communicate research results to the international scientific community.

Goal: Number, quality, and impact of publications in refereed journals.



	Mentoring: Nominates colleagues for professional recognition and development, such as invited talks at international conferences, professional society meetings, and topical conferences, for institutional talks, for awards, for job interviews, and for committee assignments.

Goal: Number and type of nominations of colleagues for professional recognition and development.



	Mentoring: Coaching and guidance of colleagues for professional development, such as practice talks, job interviews, career planning.

Goal: Number and success of efforts for coaching and guidance of colleagues for professional development, such as practice talks, job interviews, and career planning. 



	Program Outreach: Initiates and develops cooperative research interactions in MSD, at ANL, other laboratories, universities, and industry.

Goal: Extent and quality of cooperative research interactions in MSD, at ANL, other laboratories, universities, and industry.



	Program Outreach: Recruits with emphasis on diversity for new hires, seminar speakers, visitors, and collaborators.

Goal:  Number and success of efforts for recruiting with emphasis on diversity for new hires, seminar speakers, visitors, and collaborators.



	Program Outreach: Serves on scientific review committees, institutional advisory committees, conference organization committees, professional society committees, editorial positions

Goal: Service on scientific review committees, institutional advisory committees, conference organization committees, professional society committees, editorial positions



	For 709-710

Program recognition: continues to maintain aggressive, world-class program.

Goal: Recognition and impact of the program as evidenced in, for example, discovery or first development of novel research, stimulation of new research by other groups, citations, awards, and news highlights.



	For Group Leaders

Program coordination: Fosters successful research in the group.

Goal: Research advancement of each group member in individual or collaborative efforts



	For Group Leaders

Program management: Motivates and allocates human and financial resources of the group effectively.

Goal: Ability to keep group research at the forefront of the field while meeting budgetary limits. 



	For Group Leaders

Program recognition: Maintains external and internal recognition of the importance, timeliness, and scientific excellence of the research contributions of the group.

Goal: External and internal recognition of the importance, timeliness, and scientific excellence of the research contributions of the group.




(4) LONG-RANGE PLANS
You can use this space to discuss your performance on a longer term basis, including career development plans. Please keep this to no more than a few paragraphs.

Highlight from previous 3 years

Use this space to highlight your past accomplishments on a longer time scale.  Be concise and limit to only one or two key achievements.

Plans for future development (next 3 years)

Use this space to explain your long-term research plans, and how this years’ work fits in. Again, please be concise.

(5) Dissemination of Research Results

List your publications, presentations and any conferences, courses or workshops you attended during the review period.

